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The PMI® Charleston Chapter partnered with 
the PMI Educational Foundation (“PMIef”) 
and was virtually introduced to Berkeley, 

Charleston and Dorchester Counties high school 
instructors participating in the 2020 Tri-County 
STEMersion event that was held mid-July.  Thanks 
to COVID-19, the event went from a live event to a 
virtual event.  Many thanks to Patricia Ferguson, SC 
Department of Commerce, for hosting a successful 
virtual event and for inviting PMI!
     STEMersion 2020 is a two-week, unique hands-on 
institute for up to 40 middle and high school educa-
tors.  These educators gain first-hand views of local 
companies, organizations, careers, and skills required 
for a robust economy.  The educators participated in 
real-world workplace (hands-on) learning opportuni-
ties that reinforce why math, science and soft skills are 
so important for the region’s workforce and economic 
growth.  
     PMI’s Charleston Community Outreach Team in-
troduced the educators to project management, PMIef 
Digital Badging and PMIef Scholarships.  The edu-
cators participated in a real digital badging exercise 
provided by PMIef.  The Community Outreach Team 
will meet with the educators interested in bringing 
project management to their classrooms in July to 
continue planning 
for a successful and 
collaborative future 
together! 

FOLLOW US ON SOCIAL MEDIA

PROFESSIONAL DEVELOPMENT 
& VOLUNTEER OPPORTUNITIES

July 16, 2020 PMI Meeting
August 20, 2020 PMI Meeting

August 13, 2020 PMI Student Group Meeting
September, 2020 PMI Meeting TBD

Get Involved!  Volunteers Needed

BOARD ELECTIONS COMING SOON

JOIN or RENEW Your Member-
ship Click Here

Tri-County STEMersion 2020 Goes Viral
PMI® Charleston Chapter

ANNOUNCEMENTS 

Student Group Meeting
August 13, 2020 
(www.pmi-charleston.org for more details)

The PMP® Exam is Changing:
December 30, 2020-Last day to take the 

current PMP exam

January 2, 2020--First day to take the 
new version of the PMP Exam

Click Here for More Information
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https://www.linkedin.com/groups/97450/
https://www.facebook.com/pmicharlestonsc/
https://twitter.com/CharlestonPmi
https://www.youtube.com/channel/UCMA-ZzWeWAipboxxBRjzedg
https://pmi-charleston.org/Volunteer_Opportunities
https://marketplace.pmi.org/Pages/ProductDetail.aspx?GMProduct=00100123500
https://www.pmi.org/certifications/types/project-management-pmp/earn-the-pmp/pmp-exam-preparation/pmp-exam-updates


Recently, I updated my résumé to apply for an inter-
nal position with supervisory requirements and no 

change in salary, one level above my current position. 
The job I have now is challenging, personally and pro-
fessionally rewarding, and comfortable, and I have been 
doing it in some capacity over the last 10 years.  I serve 
a Division Head and 9 IPTs – approximately 250 civil-
ians and 1500 industry partners – in a Navy engineering 
organization with the impressive “information warfare” 
in its title. I am well respected and enjoy many wonder-
ful and enduring relationships in my job. I love feeling 
that in some small way, I help really smart, dedicated 
people in service to our nation. But there is that part of 
me that says I could possibly serve in a more significant 
way within a larger department, and so despite reserva-
tions, I decided to heed this inner calling and apply for a 
new position. I learned many things along the way.

I discovered there are remarkable differences in the 
content expectations for industry and civil service ré-
sumés. A civil service résumé must not only address key 
words or phrases but demonstrate mastery of areas and 
functions to be performed based on very broad state-
ments. I have served on selection panels where résumés 
range from 4 to 15 pages. I have bled all over, edited, 
rewritten, and offered my personal opinion on dozens 
of résumés, but actually writing my own – well, it had 
been almost 8 years. Truth told, I did not want to do it. I 
was certain that I would not enjoy writing it and I would 
resent the amount of personal time it would take. I even 
questioned why I would apply for a new position that, if 
successful in getting through the résumé gate, it would 
require that I endure the interview process. Ah, the civil 
service interview– also quite different from industry 
experience. The applicant is handed a piece of paper 
with about 5 questions and then given approximately 
45 minutes to answer.  I have been a panel member, and 
that was painful enough, but never the applicant. In my 
organization’s interview process, there is no interaction 
between interview panelists nor applicant. No affirma-
tion, no clarifications, no way to connect personally. I 
will be completely out of my comfort zone, because I am 
energized and inspired by personal connection. I listen to 
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people’s stories and feel their 
pain. I bask in the success of 
others and find joy in their 
joy. I exist to serve others, to relieve them of bits of 
bureaucracy. I enable my teams to focus on the business 
of doing business. 

After three months of COVID-19 separation from 
my workplace, separated from my people, deluged in 
data calls, MS Teams meetings, phone call after phone 
call without seeing anyone, I was feeling fatigued, 
disconnected. Yes, I exercise more and eat well, but 
I miss people. I miss quick wins – solving a problem 
with a 2-minute face-to-face meeting. I miss gossip and 
pictures of grandchildren. I miss going out to lunch. 
Updating my résumé was the last thing I wanted to do, 
and it would make me more isolated, as I would need to 
stop and think, alone. I had to plan what I was going to 
say to answer the questions and how I would relate my 
experience to the job. But when would I make the time 
to write, and who would have time to review?  I could 
not run to another office or cubicle to ask about wording 
a sentence, or ask a quick question as I normally would. 
I could not just drop in on someone to hear a funny story 
to get my juices flowing again. My colleagues are work-
ing more and harder than I am, so how could I ask for 
more of their time? I could not. 

Despite my self-doubts, I completed the résumé on 
time, and was actually satisfied that it represented 15 
years or so of experience…albeit except one, this one 
- at this time. I looked at my work history, and while it 
was never remarkable, I was proud of the effort made 
and relationships formed. But what I discovered during 
this process is that I am surviving this period of being 
lonely because I am really not alone. I took comfort in 
remembering that co-workers and managers called to 
encourage me to apply and then offered their precious 
time to review. These were gifts given and grateful-
ly received. Eventually, we will see each other more 
frequently, and whether or not I change positions, there 
will always be new faces to meet, stories to listen to, 
challenges to solve, and people to encourage. Until then, 
COVID-19, you cannot beat “we”. 

Surviving the Résumé Process 
A Solitary Process with Unexpected Rewards
By Marie Bedard

PMI® Charleston Chapter



Certification Application Update

Leadership has initiated a formal Mentoring Program for members! The goal is to provide an additional member 
benefit whereby mentors and mentees can develop professionally and personally, as well as providing another 
opportunity for active participation with the chapter. Any member of the PMI Charleston Chapter can be a men-
toror a mentee and you do not need a PMI certification. 

• The mentoring committee will pair mentees with mentors. 
• Mentors will be asked to provide a link to their LinkedIn bio plus skill sets where the mentor believes they 

can most help a mentee
• Mentors and mentees should (ideally) be ready to commit to a 6-month relationship with a minimum of one 

meeting per month.
• Resources will be available to mentors and mentees to help create a mutually beneficial relationship

IF YOU ARE INTERESTED IN BECOMING A MENTOR...Please e-mail mentoring@pmi-Charleston.org with 
your name and a brief list of areas where you can be most helpful.

PMI will soon be launching a new and rede-
signed format for all current certification 
applications (PMP, CAPM, PgMP, PfMP, PMI-

ACP, PMI-PBA, PMI-RMP, and PMI-SP) during the 
second half of June 2020.
     
The changes were made based on user 
feedback, and the new application is de-
signed to be more straightforward and eas-
ier for certification candidates to complete. 
Here’s what is new:
• Decreased number of screens to 

streamline application
• Eligibility requirements (years of 

work experience, hours of training required) are 
staying the same, but the format in which appli-
cants submit this information is changing. For 
example, candidates can now enter months of 
experience instead of hours, which is much easier 
to track

• Where possible, PMI eliminated free text fields 
and included more drop-down type selection-
fields. Being able to select an answer from a 
drop-down makes it clear to applicants what the 
question is asking and is thus easier to answer. 

For candidates with open/pending applica-
tions, PMI is encouraging you to submit ap-
plications by 15 June 2020. If you are unable 
to submit by that date, PMI will do their best 
to transfer over as much of the application 
data as possible into the new application. 
PMI is also directly contacting candidates 
with open/pending applications.

     If you have any questions about the application 
changes, please feel free to contact PMI’s Customer 
Care team or visit the following site.

https://www.pmi.org/certifications/process

Certification Application Update

Introducing the PMI® Charleston Mentoring Program
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https://www.pmi.org/certifications/process


Out with the old....
In  w it h  t h e  n e w
An  In tro d u c tio n  to  PM I’s  
N ew  Lo g o s

You may have noticed by now that PMI® has 
re-branded.  The new visual identity is an effort 
to create a language for the project economy to 

help define and lead beginning with a design language.  
The qualities of collaboration, determination, change, 
innovation, teamwork, outcomes, growth, vision, and 
community are all represented with a unique symbol 
and color.  These symbols will be embedded in our 
communications over time, reinforcing their meaning.
     This new language infuses the brand with meaning 
and represents what PMI stands for as they continue to 
lead the profession into the future.
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Other areas of interest:
Here are some additional links that you might want to check out!
 "The Right PMO for You!" on ProjectManagement.com. The URL is https://www.projectmanagement.com/vid-
eos/557760/PMXPO-2019--The-Right-PMO-for-You

PMI Exam Updates 2021.  https://www.pmi.org/certifications/types/project-management-pmp/earn-the-pmp/
pmp-exam-preparation/pmp-exam-updates
 

PMI® Charleston Chapter logo prior to 2020

PMI® Charleston Chapter’s New Logo 2020

ttps://www.projectmanagement.com/videos/557760/PMXPO-2019--The-Right-PMO-for-You
ttps://www.projectmanagement.com/videos/557760/PMXPO-2019--The-Right-PMO-for-You
https://www.pmi.org/certifications/types/project-management-pmp/earn-the-pmp/pmp-exam-preparation/pmp-exam-updates
https://www.pmi.org/certifications/types/project-management-pmp/earn-the-pmp/pmp-exam-preparation/pmp-exam-updates

